Executive Assessments
At KC Consulting, we help executives achieve breakthrough performance by providing new perspectives
on their strengths and development needs. To ensure objective, valid results, our comprehensive
assessments are developed using a rigorous methodology.
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FIRO-Business® Instrument —

After the participant has reviewed the reports,
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needs in three areas that affect work
relationships: Involvement, Influence,
and Connection

KC Consulting is certified in multiple psychometric tools, including Workplace Big Five Profile,™
FIRO,™ and TKI® assessments.
To learn more, please contact us.
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